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Question One 
Gender norms are expectations and standards that men and women conform to, within a given range that describes a specific society, community, and culture at a particular time.  In a person’s lifetime, one has to face social pressure to conform to gender norms (Gupta et al., 2019).  I was once discouraged to cry in public when I witnessed a horrifying fire accident that razed a shopping mall in the city. Even though I was scorned by both males and women, I was surprised to learn that a women-led pack discouraged me from crying stating that I was behaving like a woman.  I think gender norms exist as a structure of creating role differentiation in society for easier functioning of family units. 
 In most societies, women are expected to take care of children for they tend to be the best when it comes to parenting and child care compared to men. When women attend to children, most societies indicate that men should be striving to provide basic needs for instance food, shelter, clothing, and healthcare. Apart from providing basic needs, I believe gender norms aim at strengthening men to be family and society leaders while women take lesser roles. To add, the norms are based on physical masculinity (Ng’, 2019). Men are masculine and also strong hence; they are expected to provide security not only at the family level but at the national and international level. The norms prepare males to take up such a role with courage and determination. Men are brought up to be brave and ready to defend themselves during times of need.
Question Two
In the text entitled sexism, Marilyn Frye (1983) argues that “the locus of sexism is primarily the system or the framework, not the particular act.” This statement implies that sexism is not traditionally apparent to those who suffer from the tenets of its structure nor to individuals who impose and tend to inflict it upon others in society.  The key driving force of the locus of sexism is the deeply rooted imperceptibility of sexism in our societies which enables the principles of sexism to blossom in our society. It is the economic and cultural structures that form and put in force the extensive and rigid designs of sex-announcing and sex-marking which form pillars with which to divide humans along lines of sex into two distinct groups made of subordinates and dominators. According to Frye (1983), there exist sexist acts that reinforce economic and cultural structures. An excellent example is a perception that males are born to lead.  That is why they dominate in leadership and supervisory roles. Any acts geared towards undermining such societal structures and patterns are termed as “acts of resistance to sexism” (Frye, 1983, p. 848). Our society continually puts much weight on sex differences has wired people to compulsorily bear and wear their sexes in whatever we do and decide. People’s behaviors are shaped by the sex of the people that they encounter. When a man talks to a woman, it is expected that he should sound bold. On the contrary, a woman addressing men need to use a smoother tone. People are required by societal trappings to reveal their sex in every situation.
Question Three
The author’s definition of the word ‘sexism’ is relatively expansive. She gives examples of things that would count as sexist but which most individuals would not consider as examples of sexism for the examples did not stand the test.  An excellent example is when a company is recruiting a supervisor to supervise a unit of male employees who have traditionally worked under a male supervisor. It can rarely be denounced that a candidate’s sex for the chance is relevant to the prospects of the candidate moving successfully and smoothly into an effective working association with the male employees (though the element is mostly exaggerated by recruiters searching for excuses not to recruit females). According to the author, relevance is an intra-systematic component.  
The patterns of custom, attitude, and behavior within which a procedure or process goes dictate what is significant to what in terms of evaluating, predicting, and describing (Frye, 1983). Considering the hiring case, the attitudes of the employees and the workplace culture and customs make a distinct difference in the way they interact with their supervisors. To be specific, the sex of the supervisor is the most relevant parameter in predicting the way things will unfold and work out in such an environment. In the same context, if a company hires a male supervisor in preference to a more knowledgeable and experienced female, the author argues that the move needs to be objected to for it is based on sex preference. In the case of a supervisory job, the reproductive ability of a candidate is irrelevant to an individual’s knowing what should be done or the ability to give precise directions. 
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